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*Numbers are reflective of a snapshot in time and not indicative of resignations received or 
future anticipated needs due to leaves of absences etc. For example, there is a new 
anesthesiologist hired at JPMRHC, but that have not started yet. This would not yet be 
appreciated in this report.  
 
*Total number of physician FTE positions refers to the total number of salaried physician 
positions in Central Health in addition to the estimated number of FFS positions.  It is important 
to note that FFS positions are based on historical numbers in a given specialty. FFS positions 
can vary considerably and the ideal number of FFS physicians for specialists and family 
medicine have not been determined for CH. 
 
*Total number of filled physician FTE positions reflects the physicians occupying the positions at 
the present time. It does not account for upcoming movement resulting from resignations 
pending. 
 
*Total number of physician vacancies refers to a position where there is no full-time physician in 
the position at the present time. The position is vacated. However, it does not reflect if there is a 
physician hired to move into the position. Physicians off on extended leave would not appear as 
a vacancy. 
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42 21.25 20.75 49.4%

72.95 63.45 9.5 13.0%

63.1 50.7 12.4 19.7%

178.05 135.4 42.65 24.0%
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